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PURPOSE AND As authorized by the Texas Education Code, the Board of Trus-

MISSION tees has chosen to employ and commission peace officers to
maintain law and order. The Collin College Police Department
shall strive to provide a safe environment in which all members
of the College District community may work, teach, study, and
learn. The police department in the daily performance of its func-
tions shall stress public safety and service and the protection of
life and property.

JURISDICTION The primary jurisdiction of College District peace officers shall in-
clude all counties in which property is owned, leased, rented, or
otherwise under the control of the College District.

AUTHORITY Within a peace officer’s primary jurisdiction, he or she:

(a) is vested with all the powers, privileges, and immunities of
peace officers; and

(b) may, in accordance with Chapter 14, Code of Criminal
Procedure, arrest without a warrant any person who vio-
lates a law of the state; and

(c) may enforce all traffic laws on streets and highways.

Outside a peace officer’s primary jurisdiction, he or she is vested
with all the powers, privileges, and immunities of peace officers
and may arrest any person who violates any law of the state if the
peace officer:

(a) is summoned by another law enforcement agency to pro-
vide assistance; or

(b) is assisting another law enforcement agency; or

(c) is otherwise performing duties as a peace officer for the
College District.

Additionally, as provided by Section 51.210 of the Texas Educa-
tion Code, the College’s peace officers are authorized to enforce
rules and regulations promulgated by the Board and the Admin-
istration.

Any person commissioned by the College District must be a certi-
fied police officer who satisfies the requirements of the Texas Com-
mission on Law Enforcement. Sworn officers shall discharge the re-
sponsibilities provided in Section 51.203 of the Texas Education
Code and Articles 2.12 and 2.13 of the Code of Criminal Procedure.
All certified police officers shall possess a valid Texas driver’s li-
cense at all times.
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The Chief of Police is appointed by the Board of Trustees upon
the recommendation of the District President. The Chief of Po-
lice is subject to state and federal law, the policies of the Collin
College Board of Trustees, and the regulations, guidelines,
and directives implemented by the District President or de-
signee.

The Chief of Police shall, as a condition of employment, complete
the course of training prescribed by the Texas Commission on Law
Enforcement.

Subject to pertinent state and federal laws, Board policy, and ad-
ministrative regulations and directives, the Chief of Police has au-
thority to manage the members of the police department. The
Chief of Police shall promote the discipline, training, efficiency, and
morale of the department. The Chief of Police is authorized to es-
tablish the schedule of work for all department personnel.

Subiject to review and approval by the District President or de-
signee, the Chief of Police shall prepare a handbook or manual of
procedures, guidelines, and regulations to implement Board policy
and to guide officers in the discharge of their responsibilities. The
handbook or manual shall address arrests, search and seizure, use
of force, evidence handling, use of vehicles and equipment, protec-
tion of criminal history information and other confidential infor-
mation, use of firearms and qualifications, officer standards of con-
duct and training, interaction with other law enforcement agencies,
interaction with mentally impaired individuals, traffic control, compli-
ance with state and federal mandates, and other subjects as may
be determined by the Chief of Police. The handbook or manual
shall address communication and cooperation between the police
department and Collin College campus administrators with author-
ity for the administration of student discipline.

The Chief of Police may promulgate oral and written orders,
commands, directives, and verbal instructions that are not incon-
sistent with the law, Board policy, or orders and instructions from
the District President or designee.

While within the jurisdiction set out in this policy, peace officers em
ployed and commissioned by the College District shall have all the
powers, privileges, and immunities of peace officers. College Dis-
trict peace officers shall have the authority to:

1. Protect the safety and welfare of any person in the jurisdiction
of the College District and protect the property of the College
District. Enforce all laws, including municipal ordinances,
county ordinances, and state laws, and investigate violations
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of law as needed. In doing so, College District peace officers
may serve search warrants in connection with College Dis-
trict-related investigations in compliance with the Texas Code
of Criminal Procedure.

2. Arrest suspects consistent with state and federal statutory
and constitutional standards governing arrests including ar-
rests without warrant, for offenses that occur in the officer’s
presence or under the other rules set out in the Texas Code of
Criminal Procedure.

3. Coordinate and cooperate with commissioned officers of all
other law enforcement agencies in the enforcement of this
policy as necessary.

4. Enforce College District policies on College District property
or at College District functions.

5. Investigate violations of College District policy, rules and regu-
lations as requested by the District President and participate
in administrative hearings concerning the alleged violations.

6. Carry weapons as directed by the Chief of Police and ap-
proved by the District President.

7. Carry out all other duties as directed by the Chief of Police or
District President.

No officer commissioned under this policy shall provide law en-
forcement or security services for an outside employer without prior
written approval from the Chief of Police.

See DBF (Local) for additional requirements related to non-school
employment.

The College District's police department and the law enforcement
agencies with which it has overlapping jurisdiction shall enter into a
memorandum of understanding that outlines reasonable communi-
cation and coordination efforts among the department and the
agencies. The Chief of Police and the District President or de-
signee shall review the memorandum of understanding at least
once every year. The memorandum of understanding shall be ap-
proved by the Board.

The use of force, including deadly force, shall be authorized only
when reasonable and necessary, as outlined in the department
regulations manual.

The use of force by police officers is a matter of critical concern to
the Board, the public, and the law enforcement community. The

Board recognizes and respects the value of all human life and dig-
nity without prejudice to anyone. Vesting officers with the authority
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to use reasonable force and to protect the public welfare requires
monitoring, evaluation, and a careful balancing of all interests.

Officers are involved on a daily basis in numerous and varied in-
teractions and, when warranted, may use reasonable force in car-
rying out their duties. Officers must have an understanding of, and
true appreciation for, their authority and limitations. This is espe-
cially true with respect to overcoming resistance while engaged in
the performance of law enforcement duties.

Any College police officer present and observing another officer us-
ing force that is clearly beyond that which is objectively reasonable
under the circumstances shall, when in a position to do so, inter-
cede to prevent the use of unreasonable force. An officer who ob-
serves another employee use force that exceeds the degree of
force permitted by law shall promptly report these observations to a
supervisor.

Officers shall use only that amount of force that reasonably appears
necessary given the facts and circumstances perceived by the of-
ficer at the time of the event to accomplish a legitimate law enforce-
ment purpose.

An officer may use reasonable force to effect an arrest, search,
prevent escape, or overcome resistance. If it is not reasonably ap-
parent to the person to be arrested, or it is not reasonably imprac-
ticable to do so, officers should make clear their intent to arrest or
search the person and identify themselves as peace officers be-
fore using force.

When determining whether to apply force and evaluating whether
an officer has used reasonable force, officers shall take the follow-
ing factors into consideration, as time and circumstances permit.
These factors include, but are not limited to:

a) immediacy and severity of the threat to officers or others;

b) the conduct of the individual being confronted as reasonably
perceived by the officer at the time.

c) officer’s personal circumstances (e.g., age, size, relative
strength, prior training and skill level, injuries sustained, level
of exhaustion or fatigue, the number of other officers availa-
ble);

d) the effect of drugs or alcohol on the subject;

e) the subject’s mental state or capacity;
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proximity of weapons or dangerous improvised devices;

the degree to which the subject has been effectively re-
strained and his or her ability to resist despite being re-
strained,;

the availability of other options and their possible effective-
ness;

nature of the offense or reason for contact with the individual;
likelihood of injury to officers, suspects and others;

whether the person appears to be resisting, attempting to
evade arrest by flight, or is attacking the officer;

the risk and reasonably foreseeable consequences of es-
cape;

the apparent need for immediate control of the subject or a
prompt resolution of the situation;

whether the conduct of the individual being confronted rea-
sonably appears to pose an imminent threat to the officer or
others or whether the risk of imminent threat has subsided;

prior contacts with the subject or awareness of any propen-
sity for violence; or

any other exigent circumstances.

Use of deadly force is justified only in the following circumstances:

a)

b)

An officer may use deadly force to protect himself or herself
or other persons from what the officer reasonably believes
would be an imminent threat of death or serious bodily injury.

An officer may use deadly force to stop a fleeing subject
when the officer has probable cause to believe that the per-
son has committed, or intends to commit, a felony involving
the infliction or threatened infliction of serious bodily injury or
death, and the officer reasonably believes that there is an im-
minent risk of serious bodily injury or death to any other per-
son if the subject is not immediately apprehended.

Officers are discouraged from discharging a firearm at moving vehi-
cle. An officer may discharge a firearm at a moving vehicle only
when there is an imminent threat of death or serious bodily injury
and the officer reasonably believes that use of deadly force is nec-
essary to defend the life of the officer or any other person.
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Any use of force by a College police officer shall be documented
promptly, completely, and accurately in an appropriate report and a
copy shall be sent to the District President. To collect data for pur-
poses of training, resource allocation, analysis, policy development
and related purposes, the Chief of Police or designee may require
the completion of additional report forms, as specified in depart-
ment procedure or law. The Chief of Police will objectively evaluate
the use of force by the department’s officers to ensure that their au-
thority is used lawfully, appropriately, and consistently with training
and policy.

Each year, the Chief of Police or designee shall submit to the Dis-
trict President a written report summarizing and analyzing the use
of force incidents in the preceding year that resulted in death, visi-
ble injury, or unconsciousness; that would lead a reasonable officer
to conclude that the individual may have experienced more than
momentary discomfort; that used methods of restraint other than
handcuffs or approved devices; that involved individuals who were
struck or kicked; or that involved claims by individuals that the of-
ficer used excessive force or caused injury. The District President
or designee shall evaluate the need for additional training or policy
modifications.

In addition to initial and supplementary training on use of force, all
College police officers will participate no less than annually in regu-
lar and periodic department training addressing this policy and pro-
tecting the public.

Vehicle pursuits expose innocent citizens, law enforcement offic-
ers, and fleeing violators to the risk of serious injury or death. The
College District's police officers shall make every reasonable ef-
fort to apprehend a fleeing suspect and to respond to emergency
calls quickly and safely. The pursuit or call response should never
be carried to such an extent as to endanger the lives or property
of innocent users of the street, highway, the violator, or the officer.

Emergency, non-pursuit driving is the operation of an authorized
emergency vehicle with emergency lights and siren in operation
by a police officer in response to a life threatening or a violent
crime in progress, using due regard for the safety of others.

Emergency driving in a pursuit situation is an active attempt by a
police officer, operating an emergency vehicle and utilizing sim-
ultaneously all emergency equipment, to apprehend one or more
occupants of another moving vehicle and the driver of the fleeing
vehicle is aware of that attempt and is resisting apprehension.
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Officers’ conduct during the course of a pursuit must be objec-
tively reasonable; that is, what a reasonable officer would do un-
der the circumstances.

The operation of a Collin College police vehicle, when utilized
as an authorized emergency vehicle, is governed by the Texas
Transportation Code Chapter 546. College police officers may op-
erate College police vehicles as emergency vehicles in compli-
ance with this policy in non-pursuit and pursuit emergency situa-
tions. When operating a department vehicle as an authorized
emergency vehicle, the officer will immediately activate all emer-
gency lights and sirens and will immediately notify the dispatcher.
Officers will not operate a police vehicle in emergency status if it is
occupied by any passenger other than another police officer.

Unmarked vehicles and police vehicles and College-owned vehi-
cles without emergency lights and sirens shall not be operated
as emergency vehicles.

Emergency responses will be made only when the incident in-
volves a life threatening situation or a violent crime in progress.
Emergency responses must be approved by a supervisor. When
deciding to initiate or continue driving under emergency condi-
tions, officers will consider such factors as traffic volume, time of
day, weather conditions, and potential hazard or liability to them-
selves and the public. Officers shall have sufficient information to
justify the decision to drive under emergency situations. Officers
responding to a call from another officer needing assistance shall
remember that one must arrive at the scene safely in order to be
of assistance.

Probable cause must exist for the belief that a felony offense has
been committed and failure to apprehend a suspect immediately
may result in loss of life or serious bodily injury to another. A
crime against property, by itself, will not justify pursuit.

Pursuits will be utilized only in instances necessary to pursue sus-
pected perpetuators of felony crimes, which occurred on property
owned, operated, or controlled by the College District. No pursuit
will be initiated or continued on or off property owned, operated, or
controlled by the College District by any officer unless a supervisor
approves such pursuit. The supervisor will control the pursuit and
have the authority to terminate the pursuit at any time. Supervisors
should be within radio contact at all times and continually assess
the advisability of commencing and continuing the pursuit. The su-
pervisor shall determine whether a back-up police vehicle is nec-
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essary and appropriate. The supervisor shall notify other jurisdic-
tions if the pursuit is likely to enter or cross into another jurisdic-
tion.

The pursuing officer shall consider the following factors before in-
itiating a pursuit: (1) nature of the offense; (2) the importance of
protecting the public and balancing the known or reasonably sus-
pected offense and the apparent need for immediate capture
against the risks to officers, innocent motorists, and others; (3)
performance capabilities of the pursuit vehicle; (4) vehicle
speeds, road, traffic, and pedestrian conditions that unreasona-
bly increase the danger of the pursuit when weighed against the
risks resulting from the suspect’s escape; (5) weather and envi-
ronmental factors such as rain, fog, ice, snow, or darkness that
could substantially increase the danger of pursuit; (6) age of of-
fender, whether the identity is known, and whether there is com-
paratively minimal risk in allowing the suspect to be apprehended
at a later time; (7) officer’s familiarity of area and their ability to
accurately describe location and direction of travel; (8) safety of
the public in the area of the pursuit, including the type of area,
time of day, the amount of vehicular and pedestrian traffic (e.g.,
school zones) and the speed of the pursuit relative to these fac-
tors; (9) availability of other resources and back-up assistance.

When the suspect’s identity has been established at a point where
later apprehension can be accomplished, and there is no logical
need for immediate apprehension, the pursuit will be terminated.

Officers should not continue an emergency response or pursuit
when conditions escalate to a degree that places the safety of the
officers or others in an unacceptable level of jeopardy. All officers
involved in vehicular pursuits will be held accountable for the con-
tinuation of a pursuit when traffic hazards and other circumstances
indicate, by danger level, that it should have been discontinued.

Officers shall not use their vehicle as a ramming device, to box
in or surround a suspect vehicle, to overtake or force a suspect
vehicle off the roadway, or to create roadblocks.

College police officers will discontinue the pursuit when an-
other agency has assumed the pursuit, unless continued
assistance of the Collin College Police Department is re-
guested by the agency assuming the pursuit.

When a pursuit begins within another agency’s jurisdiction and

passes or ends within the College District’s primary geographical
jurisdiction, the originating agency will have arrest responsibility.
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After a pursuit, the pursuing officer and supervisor monitoring the
pursuit shall each prepare a written report detailing the factual
circumstances surrounding the pursuit. The report shall be eval-
uated by the Chief of Police or his or her designee to ensure
compliance with this policy and other department procedures.
Each year, the Chief of Police shall submit to the District Presi-
dent or designee a report summarizing and analyzing the pur-
suits taken in the previous year. The District President or de-
signee shall evaluate the need for additional training or policy
modifications.

In addition to initial and supplementary training on pursuits, all
sworn members of the department will participate no less than an-
nually in regular and periodic department training addressing this
policy and the importance of vehicle safety and protecting the
public.

Video equipment shall be used on a College District police car for
safety purposes whenever the flashing lights on a car are in use.

Recordings shall be considered law enforcement records, shall re-
main in the custody of the Chief of Police, and shall be maintained
as required by the department regulations manual and law.

All College District officers shall receive at least the minimum
amount of education and training as required by law.

Officers shall actively enforce state and federal laws in a respon-
sible and professional manner, without regard to race, ethnicity,
or national origin. Officers are prohibited from engaging in bias-
based profiling when making traffic stops, field interview stops, or
initiating asset seizure and forfeiture efforts. This policy is appli-
cable to all persons, whether drivers, passengers, or pedestri-
ans. Officers shall conduct themselves in a dignified and respect-
ful manner at all times when dealing with the public. Two of the
fundamental rights guaranteed by the United States and Texas
constitutions are equal protection under the law and freedom
from unreasonable searches and seizures by governmental
agents. The right of all persons to be treated equally and to be
free from unreasonable searches and seizures must be re-
spected. Bias-based profiling is an unacceptable patrol tactic and
will not be condoned.

The District President or designee shall provide a complaint pro-
cess so that students, employees, and other citizens may report
violations of this policy. The District President or designee shall
provide public education regarding the complaint process in the
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form of bulletin board notices, web site postings, student handbook
notices, public presentations, and/or other forms of communication
designed to promote public awareness.

The Chief of Police shall disseminate written regulations to all
members of the police department that strictly prohibit racial profil-
ing; define acts constituting racial profiling; describe the complaint
process by which individuals may file a complaint if the individual be-
lieves that he or she has been subjected to racial profiling; and re-
quire appropriate corrective action to be taken against a peace of-
ficer who, after an investigation, is shown to have engaged in racial
profiling in violation of this policy. The written regulations shall com-
ply with state law requirements regarding the collection of data re-
garding arrests and the annual reporting to TCOLE and this Board
regarding the data.

The Chief of Police or designee shall provide periodic train-
ing regarding this policy and the department’s procedures
regarding racial profiling.

Complaints against police officers must be in writing and signed by
the person making the complaint. A copy of the complaint shall be
given to the officer within a reasonable time after it is filed, and no
disciplinary action shall be taken against the officer as a result of the
complaint unless a copy is given to the officer and the matter has
been investigated. A signed letter from a supervisor or other em-
ployee with knowledge of the facts may fulfill the requirements of a
complaint.

Complaints involving allegations of misuse of force, brutality, fel-
ony misconduct, misdemeanors involving moral turpitude, corrup-
tion, or police conduct involving serious injury or death will be in-
vestigated by an impartial supervisor who did not have
involvement in the underlying matter.

However, the District President or designee, in his or her sole
discretion, may appoint an investigator outside the department
when circumstances warrant such action.

Grievances and concerns by police department employees con-
cerning wages, promotions, hours of work, working conditions,
workplace conflict, discrimination, performance evaluations, as-
signments, reprimands, or disciplinary action will be processed in
accordance with the Board’s personnel policies located in DAA (le-
gal & local) of the Board’s policy manual. Appeals regarding this
complaint process shall be filed in accordance with DGBA, FLD, or
GB, as appropriate.

10 of 11



Collin County Community College

043500

SITE MANAGEMENT
SECURITY

ASSISTANCE IN
COLLEGE HEARINGS

ADOPTED: 12/12/2017

CHA
(LOCAL)

Complaints against the Chief of Police shall be submitted to the
District President or District President’s designee who shall appoint
an appropriate investigator.

As employees of the College, the College’s police officers have a
duty to assist the College administration in college disciplinary
hearings or other college hearings when the officer has information
pertinent to the hearing, regardless of whether the hearing involves
criminal or noncriminal charges and regardless of whether criminal
charges are pending. Officers may be called to provide expertise,
information, records, or testimony that may be pertinent to the mat-
ter pending. In extenuating circumstances, the District President or
his or her designee may excuse the officer’s participation.
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