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The Board delegates to the District President authority to employ
administrative personnel, faculty, and other full-time personnel for
Board-approved budgeted positions. A personnel report will be pro-
vided to the Board as an information item or through specific infor-
mation that is accessible in the administrative systems of the Col-
lege District on new full-time employees, employee promotions,
changes, retirements, and separations. [See DC(LOCAL)]

The District President or designee will employ part-time personnel
based on recommendation of the appropriate administrator and
based on need.

The job descriptions and qualifications for all positions will be ap-
proved by the human resources office prior to posting a vacant po-
sition. Job descriptions will be maintained by the human resources
office. Except in cases where unusual circumstances exist, all em-
ployees will be classified as one of the following.

An employee in a duly authorized and funded full-time faculty posi-
tion will be considered a full-time faculty member with a full-time
faculty contract.

The District President will be employed with a full-time administra-
tive contract.

Full-time employees paid on the staff and administrative salary
schedules are considered noncontractual personnel and are hired
on an at-will basis. All noncontractual employees are hired based
upon need and may be released at any time for any reason or for
no reason at the sole discretion of the College District.

Full-time employees hired based on a short-term need are consid-
ered temporary full-time employees and may be released at any
time for any reason or for no reason at the sole discretion of the
College District without the right to appeal.

Full-time employees, employed in positions that are funded by fed-
eral or other special funding, have a term of employment equal to
the term of the temporary assignment or until the loss of one or
more funding sources, whichever occurs first. Such employees
may be released at any time for any reason or for no reason at the
sole discretion of the College District. The College District may
continue to employ an individual after the loss of a funding source
at a reduced compensation rate, where the reduction is proportion-
ate to the loss of funding.

Supplemental duties may from time to time be assigned to full-time
employees. No property right to continued employment exists in
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such supplemental duties, and such assignments may be termi-
nated for any reason or for no reason, at the sole discretion of the
College District.
Noncontract Noncontract employees whose assigned workload (hours worked
Employees Without  per week) and compensation rate do not meet the state’s criteria
Benefits for eligibility for the state-provided benefits package are considered
part-time without benefits and may be released at any time for any
reason or for no reason at the sole discretion of the College District
without the right to appeal.
Definition of The term “probationary employee” will refer to new and rehired,
Probationary both contract and noncontract full-time employees in the first 90
Employee days of full-time employment with the College District. Employees
in a new employee probationary status may be dismissed at any
time during the probationary period for any reason or no reason at
the sole discretion of the College District and without the right to
appeal.
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