2023-2024 Full-time Faculty (170 Work Day Contract)
Hiring Salary Guidelines *
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Faculty Salary Calculation Guidelines

e The figures above reflect hiring salaries for new full-time faculty on nine-month (170 work day) contracts only.

e Only directly related experience AFTER the date the qualifying degree was awarded is eligible for compensation credit.

e A maximum of six (6) research/dissertation hours may be credited toward the M+24 or M+48 educational milestones beyond the master's degree.

e One (1) year of part-time experience is equivalent to 1/2 year of full-time experience credit. Maximum overall part-time experience credit is five (5) years.

o If multiple positions have overlapping dates, credit may only be given for one position. However, if total weekly hours of overlapping part-time
assignments are equivalent to 30+ hrs per week, multiple jobs may be credited during that time frame (to a max of 5 years overall part-time experience
credit).

e Maximum overall experience credit (full-time and part-time combined) is 10 years.

e Experience must be within the past 12 years to be eligible for compensation credit.

e Additional extra-service and summer assignments are contingent upon the needs of the division and are subject to approval by the appropriate dean and
campus provost.

e Additional faculty load and compensation information can be found on the HR Compensation website.

*  The full-time faculty salary range maximum is $122,210.

* Please note these are general hiring salary guidelines only. Official hiring salaries are determined by Human Resources at the time of offer.
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2023-2024 Collegiate Academy / Dual Credit Professor (180 Work Day Contract)
Hiring Salary Guidelines *
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Faculty Salary Calculation Guidelines

¢ The figures above reflect hiring salaries for new full-time faculty on nine-month (180 work day) contracts only.

e Only directly related experience AFTER the date the qualifying degree was awarded is eligible for compensation credit.

e A maximum of six (6) research/dissertation hours may be credited toward the M+24 or M+48 educational milestones beyond the master's degree.

e One (1) year of part-time experience is equivalent to 1/2 year of full-time experience credit. Maximum overall part-time experience credit is five (5) years.

¢ If multiple positions have overlapping dates, credit may only be given for one position. However, if total weekly hours of overlapping part-time
assignments are equivalent to 30+ hrs per week, multiple jobs may be credited during that time frame (to a max of 5 years overall part-time experience
credit).

e Maximum overall experience credit (full-time and part-time combined) is 10 years.

e Experience must be within the past 12 years to be eligible for compensation credit.

e Additional extra-service and summer assignments are contingent upon the needs of the division and are subject to approval by the appropriate dean and
campus provost.

¢ Additional faculty load and compensation information can be found on the HR Compensation website.

*  The full-time faculty salary range maximum is $122,210.

* Please note these are general hiring salary guidelines only. Official hiring salaries are determined by Human Resources at the time of offer.
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