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Bachelor of 
Applied Technology 

in Cybersecurity
A degree for a 

fast-growing field
The Bachelor of Applied Technology 

(BAT) in Cybersecurity degree became 
available at Collin College in January 
2020. This program offers students the 
opportunity to take their associate degree 
in information security to the next level 
with a degree that offers high-wage jobs in 
a high-growth field.

The BAT in Cybersecurity is one of the 
few hardware-based bachelor’s degree 
programs in the state of Texas, said Ervin 
Frenzel, director of the Cybersecurity 
program at Collin College.

“Our program focuses not only on the 
software but also the secure implementation 
of hardware and processes, which makes 
Collin College unique,” Frenzel said. 

Cybersecurity is one of the most popular 
programs at Collin College with more than 
800 students across the three cybersecurity 
programs — the BAT, Associate of Applied 
Science, and certificate, said Frenzel. 

In August 2017, Business Insider named 
the Dallas-Fort Worth area among the 
world’s most technologically advanced 
cities, noting the “rapid growth in 
the number of venture capitalists and 
integration of technology into the city 
landscape.” 

The DFW area is sometimes referred to  
as “Silicon Prairie” for its high concentration 
of major tech companies, such as Texas 
Instruments, AT&T, and Lockheed Martin. 
As the DFW area continues to grow, so will 
the BAT in Cybersecurity program at Collin 
College, and the need for more instructors 
will be critical, Frenzel said. 

“Our instructors share industry 
experience, are mentors to our students, 
and improve the overall skill set of entry-
level technicians as they work in this high-
demand career,” Frenzel said.

Students receive hands-on experience in 
this program, which covers multiple aspects 
of cybersecurity, including penetration 
testing, defensive operations, basic 
cryptography, privacy, cybercrime, and 
cyber policy. 

For more information on the BAT and 
other cybersecurity degree programs, 
please visit www.collin.edu/academics/
programs/CYBR_1Overview.html. 

Inaugural baccalaureate students 
graduate from Collin College

College provides students, 
employees with 24/7 telehealth

“CougarCare is another addition to 
our growing list of support services for 
students and part-time employees, and a 
natural extension of the existing counseling 
services offered by the college’s Mental 
Health Resources,” said Dr. Neil Matkin, 
Collin College district president. “We believe 
access to medical care may result in higher 
persistence and completion rates, as well as 
contribute to overall positive outcomes for 
our students and employees.”

It is hard not to feel anxious or 
overwhelmed from time to time with 
COVID-19 still rampant throughout the 
country and the other uncertainties that the 
past year brought. Collin College partnered 
with TimelyMD, a telehealth company that 
specializes in higher education, to help 
students and employees manage their mental 
and physical health. 

All enrolled credit students, adjunct 
faculty, and part-time staff now have free 
and immediate online access to medical and 
mental health visits through TimelyMD.

The pilot program, called CougarCare, 
gives participants 24/7 access to free medical 
and/or mental health visits from licensed 
physicians and counselors, anytime and from 
anywhere in the United States. continued on page 6

Medical City Lewisville certified operating room nurse Joe Chua, a Collin College bachelor’s 
degree graduate and father of a 17-month-old daughter, said he did not get as much sleep as he 
would have liked this fall, but it was all worth it to be one of the program’s first graduates. 

“As an OR nurse, the majority of the people I interact with have doctorate degrees,” said 
Chua, who earned an Associate Degree in Nursing (ADN) from Collin 
College in 2018 and served as president of his BSN and ADN classes. “I 
wanted to leverage my skills as a leader and advance my education. The 
college’s program is one of the few RN-to-BSN programs that has extensive 
community and leadership components to it. We have professors who 
are well-versed as nurses in research, education, or leadership tracks that 
provide us the insight and guidance to discover the world of health care in 
which we exist and the communities we serve.”

Chua was one of 17 students to graduate with a Collin College Bachelor 
of Science in Nursing degree in December 2020. 

“This is a record moment in the history of Collin College,” said Dr. Neil Matkin, Collin College 
district president. “We could not be prouder of these students who are the first to earn Collin 
College bachelor’s degrees and who also serve on the front lines of health care.” 

According to Gary Huey, learning institute manager for Medical City Healthcare, evidence-
based journals document improved outcomes for patients who are cared for by BSN RNs, and 
many hospitals in today’s marketplace are Magnet facilities, considered the gold standard for 
nursing practices, which require BSN degrees. continued on page 3

Joe Chua

H I S T O R I C A L  F I R S T
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Representatives from Collin College, Allen ISD, the city of Allen, and Collin County 
were on hand for the official ribbon cutting of the college’s new Technical Campus. From left 
to right are Allen ISD Superintendent Robin Bullock, Allen ISD Board of Trustees President 
Amy Gnadt, Allen Economic Development Corporation President Michael Schaeffer, Collin 
College Board of Trustees Chair Dr. J. Robert Collins, Collin College District President Dr. 
Neil Matkin, Collin County Judge Chris Hill, Allen then-Mayor Debbie Stout, and Texas 
Representative (R-89) Candy Noble. 

Representatives from Collin College, Wylie ISD, the city of Wylie and Collin County were 
on hand for the official ribbon cutting of the college’s new Wylie Campus. From left to right are 
Wylie ISD Board Vice President Heather Leggett, Texas Representative Candy Noble, Collin 
College Board of Trustees Chair Dr. J. Robert Collins, Collin College District President Dr. Neil 
Matkin, Wylie then-Mayor Eric Hogue, and Wylie ISD Superintendent Dr. David Vinson. 

Celebrating new campus openings:
Technical Campus and Wylie Campus ribbon cutting and open house events

TECHNICAL 

CAMPUS
WYLIE

CAMPUS

Dr. J. Robert Collins, current chair and a founding 
member of the Collin College Board of Trustees, shared 
information about the college’s new workforce programs 
and their impact prior to the Technical Campus ribbon 
cutting. Steve Matthews, vice president of external 
relations (pictured in background), served as emcee.

Technical Campus ribbon cutting 
guests had an insider’s view of the 
top-notch facilities, such as the paint 
booth (pictured) and industry-standard 
equipment students are utilizing.

The Technical Campus is home 
to a variety of labs designed to prepare 
students for high-demand, high-wage 
careers, and students at this campus 
have access to the tools they need 
thanks to donors such as Hilti.

At the open house, visitors could 
easily see how Technical Campus 
construction management students 
will be building the future.

Visitors tested the high-tech paint simulation 
program at the Technical Campus open house.

Wylie Campus open house guests had the 
opportunity to visit with Pixie, an American mini pig, 
and Woodrow, an African Watusi calf (pictured).

 Visitors received a warm welcome 
at the Wylie Campus open house. 

College employees answered questions 
about a wide variety of Collin College programs 
at the Wylie Campus open house.

Guests walked along the tree-lined 
courtyard and explored the library, the Campus 
Commons building, and the Student Center 
during the Wylie Campus open house.
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Technical education is rewarding for students 
who take the skills they learn into high-demand job 
markets, but the costs for materials and equipment can 
be significant. Collin College’s Technical Campus has 
benefited from partnerships with, and donations from, 
industry leaders to help make its students’ educational 
experience more accessible. 

The college has always sought out industry input for 
its workforce programs through advisory councils that 
help guide their curricula. Local and national businesses 
share insights into how their industries are developing, 
which allows the college to adapt to changing needs. 
Work groups like these helped clarify the college’s initial 
vision for the Technical Campus’ programs.

As the campus neared completion in Fall 2020, 
the district worked with industry partners to assist in 
outfitting the campus’s trade bars – industry-focused 
classroom and lab buildings – for student use. Those 
businesses included Toyota Motors North America, 
Gulf States Toyota, Mercedes-Benz USA, Ewing 
Mercedes of Plano, Bob Tomes Ford, Hilti, Trane, 
Sherwin-Williams, Norton Saint-Gobain, and 
Simpson Strong-Tie.

Many companies provided equipment or materials, 
including HVAC units donated by Trane for students to 
train on, vehicle body panels donated by Bob Tomes Ford 
for students in the Collision Technology program, and 
a late-model car donated by Ewing Mercedes of Plano. 
Hilti donated both $63,342 in equipment and $15,000 
toward construction program scholarships. 

Technical Campus Provost Dr. Bill King said 
donations like those show that these businesses are 
invested in the future of their industries. 

“The donations are a clear indication 
that service is a core tenet of their business 
philosophy and culture,” Dr. King said, 
adding that these businesses recognize 
the value of an educated workforce.

An investment in the future is even 
more apparent when looking at the partnerships Collin College has with Toyota and 
Mercedes-Benz. While the district is working closely with other manufacturers to forge 
similar agreements, the Toyota Technical Education College Support Elite (TECS) 
program and the Mercedes-Benz MB-Star program already provide students with 
pathways for certification on their vehicles.

Collin students who choose to take part in the programs have access to 
manufacturer-specific curricula, online e-learning modules, proprietary scan tools, 
and late-model vehicles to train on from Toyota, Lexus, and Mercedes-Benz. Students 
use these tools and training in conjunction with the universal automotive and collision 
repair curricula taught to all students in order to be certified by the manufacturer to 
work on their vehicles.

Industry partnerships are key 
to Technical Campus success

“Toyota has been focused on providing vehicles and training equipment, but 
the most important thing we can provide is the pathway from the classroom to a 
great career,” said Joseph Myers, technician development manager at Toyota North 
America. “Local Toyota and Lexus dealerships are looking for technicians with quality 
training, and students from Collin walk into those dealerships with that training on 
their résumés.”

Toby Gustavus, workforce development manager at Gulf States Toyota, said it 
makes sense to partner with programs like Collin College’s.

  “There is a need for certified Toyota technicians to repair our vehicles. These 
same technicians add value to our dealers and the customers who purchase their 
products,” Gustavus said. “The best way to find those individuals is to partner with 
local community colleges and provide them with the support they need to train our 
future technicians.”

Historical first:
Inaugural baccalaureate students 
graduate from Collin College
continued from page 1

“Collin College offers the BSN degree with the 
most competitive per credit hour cost in the region,” 
Huey said. “This accredited program provides the 
opportunity to achieve the degree full time or part 
time, which permits RNs to schedule classes based 
on their personal needs.”  

Dr. Betty Veasy, director of the RN-to-BSN 
program, adds that students with ADNs can 
complete the BSN degree in one year by attending 
classes two days a week. 

“The BSN aligns with Collin College’s strategic 
plan to create comprehensive integrated pathways 
to support student transitions,” Veasy said. “The 
college’s BSN program also supports career pathways 
available in the nursing profession.”

According to BSN graduate Camille Carryl, this 
is a great program for nursing students who are 
contemplating going into management. 

“You get a well-rounded education,” said Carryl, 
a night-shift nurse for Angels of Care Pediatric Home 
Health. “In this program you 
can ask questions and learn 
from professors and peers with 
years of experience. Having 
someone there to guide you 
is irreplaceable. You don’t get 
that online. The BSN program 
is affordable with exceptional 
training, just like Collin 
College’s ADN program.”

For more about the BSN 
degree, visit www.collin.edu/nursing/bsn. 

Camille Carryl
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focus: NEW strategic plan
 priority #4

It’s as easy as 2+2:
Collin College + universities = streamlined transfers

 Collin College graduate Alfredo Galvan 
knows how to save time and money. He found 
an efficient pathway to earn a Collin College 
associate degree and a Bachelor of Science in 
Electrical Engineering degree from The University 
of Texas at Dallas (UTD). Galvan optimized his 
educational experience by utilizing the “2+2 
model,” a seamless transfer plan developed 
for students to begin their higher education at 
community colleges and complete their final 
years at universities.

In high school, Galvan knew he wanted to 
become an engineer, but he couldn’t decide 
between electrical and mechanical engineering.

“At Collin when I took math classes that 
focused more on electrical, then I knew that 
was the career for me,” Galvan said. “I already 
had a pathway, and by a certain date I had to 
choose this way or that way based on my top two 
university choices. By my third semester at Collin, 
I decided UTD was the best for me. I saved money 
by taking classes at Collin and then transferring.”

Collin College’s new strategic plan will add 
more 2+2 agreements which enhance the student 
transfer experience.

According to Dr. Cameron Neal, associate 
provost of instruction at the Collin Higher 
Education Center (CHEC), the 2+2 agreements 
are like road maps.

“Many students are undecided about their 
future,” Neal said. “After they discover what they 

are interested in, the 2+2 model will give them a 
guideline to finish efficiently, so they don’t spend 
unnecessary time or money.”

Neal added that the mindset regarding 
workforce Associate of Applied Science (AAS) 
degrees in Texas is changing.

“An AAS degree will help you get a job, but 
a bachelor’s degree will help you move into 
management,” he said. “Now, students have 
more options. In addition to the traditional 
Associate of Arts (AA) or Associate of Science 
(AS) degrees leading to Bachelor of Arts (BA) or 
Bachelor of Science (BS) degrees, Collin College 
has many pathways from an AAS degree to a 
bachelor’s degree, some of which even allow 
students a full three years at Collin and one year 
at the university.”

According to Jamie Mills, director of academic 
partnerships, another great feature is that 
students can take classes from Collin College’s 
university partners at the CHEC or online.

“Collin College has 2+2 agreements with 
close to 20 institutions and offers close to 100 
pathways,” Mills said. “Making transferring 
easier for students is our main goal.”

To view pathways and search by  
college or areas of interest, visit 
http://www.collin.edu/transferu/

Collin Higher Education Center
Frisco Campus
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Corporate College Collin Corporate College – customized training for your company’s success.  
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focus: new master plan
 priority #5

McKinney Campus

 Collin College will open more new 
campuses and facilities this year as a result  
of continuing growth in Collin County. 

The new campus openings in Celina and 
Farmersville are part of the college’s master 
plan previously approved by the college’s 
Board of Trustees. Part of the new master plan 
includes completing the final phase of “Vision 
2020,” which involved renovations and 
expansions to existing campuses and facilities.

“These new improvements, which are 
happening district-wide, will allow the 
college to run more efficiently and will 
sustain better systems for our growing 
student and employee populations,” said  
Dr. Neil Matkin, district president.

 Some of the biggest endeavors of 
the final phase will be the renovations 
and expansions at the McKinney Campus 
(Central Park). The renovations include  
a replacement parking lot that will be  
larger and safer with an additional 500 
parking spaces; a new welcome center; 
adding food service; and an expansion of  
the dental hygiene clinic.

Dental hygiene is one of the more 
popular programs at Collin College, and the 
expansion of the clinic will help in two ways 
according to Christine McClellan, director of 
the Dental Hygiene program.

Collin College makes facility improvements 
to enhance student experience

 “First, the expansion will allow us to 
accept more students into the program. 
We get 80-100 applicants every year, and 
we have limited spots. This would allow 
us to increase each class by 50 percent and 
ensure that graduates have employment 
opportunities,” McClellan said. “Second, the 
expansion will provide our students with 
a cutting-edge learning environment to 
seamlessly go from the dental hygiene lab  
to the clinic to the workforce.”

In addition to the McKinney Campus 
renovations, the Frisco Campus will also 
receive improvements. An additional 
parking lot and a new fire lane will be 
added. The loop road around the campus 
will be completed, and renovations will 
be done to Alumni Hall, Founders Hall, 
Heritage Hall, and Lawler Hall. 

 Other improvements include completing 
Trane energy upgrades on all existing 
campuses and new wayfinding (signage) 
districtwide. Renovations began this spring 
and are expected to be completed by  
Spring 2022, according to Chris Eyle,  
vice president of facilities and construction 
at Collin College.

McKinney Campus Welcome Center

The new 38,426-square-foot 
welcome center at the McKinney 
Campus will serve as a one-stop  
shop for students. 

Students will be able to 
receive information about:
• Student Admissions • Registration
• Financial Aid • Payment

Expansion of Dental Hygiene Clinic

 
The expansion of the dental 

hygiene clinic will help add more 
students to the popular program.

Expansion will:
• Increase each class by 50 percent and   
 ensure employment opportunities.
• Improve labs for a more 
 cutting-edge learning environment.



6

Workforce Gain career and technical skills for in-demand workforce fields. 
 Learn more: www.collin.edu/academics/AcadPrg_careerclusters.html

Workforce spotlight: Veterinary Technology

According to a study conducted by the 
American College Health Association, some 
of the top factors affecting students’ academic 
performance were stress, anxiety, sleep 
difficulties, cold/flu/sore 
throat, and depression. 

Matthew Geracie, 
associate dean of counseling 
services at Collin College, 
said that many students don’t 
have access to health care, 
which can sometimes be an 
added stress component. 
Geracie said that CougarCare is a great option 
for students to access basic medical care for free.

For students, the “Talk Now” program 
helps provide after-hours and weekend crisis 
support. Collin College counseling services still 
provides ongoing weekly telehealth talk therapy 
to students during regular business hours. For 
adjunct faculty and part-time staff, “Talk Now” 
provides on-demand access to mental health 
support to talk about anything at any time.

 Juan Sanchez, a Collin College real estate 
student, said he is excited about this new free 
service providing relief to students.

“I like that Collin College has invested in 
a program that will provide relief to students, 
especially during these times when there is so 
much uncertainty, and it may be difficult to book 
an appointment with a provider,” said Sanchez, 
who also serves as the president of the Student 
Government Association (SGA).“The app is easy 
to navigate, and the providers are accessible.”

Sanchez, who recently switched jobs and lost 
his health insurance, said having CougarCare 
is beneficial especially because he and other 
students can have telehealth visits with doctors 
for free. 

 Collin College has been named a Center of 
Excellence in Nursing Education by the National 
League for Nursing (NLN) for a third time and 
remains the only community college in Texas 
with that distinction.

The NLN’s Centers of Excellence program 
honors colleges and universities that demonstrate 
a commitment to quality nursing education.

“NLN Centers of Excellence help raise the 
bar for all nursing programs by role modeling 
visionary leadership and environments of 

inclusive excellence,” 
said NLN CEO Beverly 
Malone in a release 
announcing the honor. 
“These environments 
help nurture the next 
generation of a strong 
and diverse nursing 

Students interested in entering the job 
market quickly, improving their skills, or 
changing careers can choose from dozens of 
Collin College workforce programs that will train 
them for rewarding futures. 

Connection regularly features these workforce 
programs. This month’s featured program is 
Veterinary Technology.

Licensed veterinary technicians are trained to 
provide client education, administer medication, 
perform laboratory diagnostics, assist with 
surgeries and dental cleanings, monitor 
anesthesia, and problem solve. Collin College’s 
professors provide information on all major 
domesticated animal species, including dogs, 
cats, horses, cattle, pigs, goats, and sheep. The 
program also covers some so-called “pocket pets” 
like Guinea pigs, rats, rabbits, and others. 

The program provides students with two 
cooperative education opportunities which 
place students in veterinary offices to shadow 
professionals. 

“We are trying to promote not only book 
knowledge but also pairing that with hands-on 
skills so that our students are ready to go out into 
the workforce,” Veterinary Technology Program 
Director Dr. Sabrina Cummings said, adding 
that the program also provides mentoring from 
faculty and staff, as well as job placement. 

Kirstin Bean, a vet tech student at Collin, 
raised goats and sheep for 4H and Future 
Farmers of America, and showed horses.

“I basically grew up on the 
back of a horse,” she said. “I was 
pretty much riding before  
I could walk.” 

She had always considered 
going into veterinary medicine, 
so after a seven-year stint in the 
Air Force and a relocation to 
Texas, she decided to make her 
ambition a reality. Her dream is 
to work with horses, but she is 
glad to help any animal in need. 

“They can’t talk for 
themselves, so I like being an 

Nursing program’s excellence recognized
by national organization 

College provides 
students, employees 
with 24/7 telehealth
continued from page 1

Matthew Geracie

workforce to advance the health of the nation and 
the global community.”

Collin College offers an Associate of Applied 
Science in Nursing degree and a Licensed 
Vocational Nurse-to-Registered Nurse (LVN-to-
RN) bridge program. The college introduced a new 
Bachelor of Science in Nursing (BSN) program 
in Spring 2020 and will offer a new Vocational 
Nursing certificate program in Spring 2021. The 
college was recognized as a Center of Excellence 
in 2011, 2015, and 2020. It is one of just four 
nursing programs in Texas to earn that honor. The 
designation will continue through 2024. 

Dr. Jane Leach, Collin College’s dean of 
nursing, said she believes the nursing program 
faculty’s dedication to professional development 
and personal education played a part in the  
NLN’s recognition. 

Juan Sanchez

“At SGA, we are working hard to help 
promote this program because we don’t want 
students to miss out on this free service that can 
be very beneficial for them,” Sanchez said.

Seeking care through CougarCare is as easy 
as making a video call. From an app on their 
phones or other devices, participants can see the 
profiles, faces, and basic details of a diverse range 
of medical providers or mental health counselors 
available to them. They can choose to meet with 
a specific provider or select the first available. 
Typically, a video consultation with a provider is 
available within 5-10 minutes.

Adjunct English Professor Jonathan Allison 
said he is grateful that Collin College has invested 
in employees as well as students. He said the 
accessibility and choices he has on CougarCare 
make him feel valued as an employee. 

“Having such an array of choice and having it 
be so readily available is exactly the right thing, 
and I’m so proud of this college for doing this,” 
Allison said. “It shows that the college cares about 
all students and all employees.”  

advocate for them, helping them feel better, and 
speaking on their behalf when needed,” she said.  

Email vettech@collin.edu with questions 
or visit www.collin.edu/department/
vettech/. This new program is currently seeking 
accreditation with the American Veterinary 
Medical Association (AVMA) Committee on 
Veterinary Technician Education and Activities.

VETERINARY 
TECHNICIANS
Average Salary: $35,500*
Job growth: 28.6%*

YOUR EDUCATIONAL PATH  
Associate of Applied Science degree 
(60 credit hours) 

SKILLS YOU WILL LEARN 
• Team-based approach 
 to veterinary medicine 
• Preparation and administration 
 of medication  
• How to assist in patient evaluation 
• Identification of dental health issues 
 and treatments 
• How to correctly prepare
 patients for surgery
* Job growth projected from 2020-2027. Data obtained from 
JobsEQ (Collin County), O*NET, and Workforce Solutions of 
North Central Texas.
Note: The earning potential for employees with certifications and 
Associate of Applied Science degrees may exceed the average salary.
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Dr. Mary Barnes-Tilley
• Dr. Mary Barnes-Tilley replaced Dr. Johnson as the new 
Plano Campus provost when he assumes his new role as 
Senior Vice President of Campus Operations. 
• Dr. Barnes-Tilley serves as the chief administrative 
officer of the campus and is responsible for all aspects 
of campus operations, including student access, student 
success, campus culture, academic programming, 
advancement, and community engagement.

• Dr. Barnes-Tilley currently serves as the dean of academic affairs  
of the Plano Campus.

Dr. Diana Hopes
• Dr. Diana Hopes was named Farmersville Campus  
executive dean.
• Dr. Hopes serves as the chief administrative officer of 
the assigned campus and is responsible for all aspects 
of campus operations, including student access, student 
success, campus culture, academic programming, and 
community engagement.

• Dr. Hopes previously served as the dean of academic services at  
Collin College and served as an adjunct professor at University of  
North Texas, Texas A&M-Commerce, Southern Methodist University,  
and Dallas College.

Farmersville Campus to open 
this spring ahead of schedule

The Farmersville Campus will open in Spring 
2021 and offer a limited schedule of eight-
week credit and continuing education courses. 
A more comprehensive schedule, including 
general education courses, as well as programs 
in business management, computer systems, 
logistics, supply chain management, health 
sciences, and other new workforce programs 
currently under development, is planned for 
Summer and Fall 2021. Continuing Education 
courses in Bookkeeping, ESL, Health Sciences, 
and Microsoft Excel will also be offered. 
Campus amenities include a library, a Center for 
Academic Excellence (tutoring), a career center, 
a testing center, a bookstore, and student 
and enrollment services. The first building is 
designed to accommodate 1,250 learners.

Celina Campus
Perched on the hillside with new 

neighborhoods on its west and south sides, 
the Celina Campus will open in Fall 2021 and 
provide courses for academic transfer as well 
as computer-aided drafting and design, health 
sciences, and information technology. The 
facility is designed to serve 2,500 students.

IT Center 
at the Frisco Campus

The IT Center at the Frisco Campus will 
provide students with specialized labs to support 
animation and game art, video production, 
computer networking, computer science, 
computer systems, cybersecurity, geospatial 
information systems (GIS), and the  
new Bachelor of Applied Technology  
in Cybersecurity degree.

CELINA CAMPUS

IT CENTER FRISCO CAMPUS

College announces new leadership changes  

Higher education closer to you

FARMERSVILLE CAMPUS

Construction of new campuses and centers continues 

Collin College announced new leadership recently focused on 
new campuses opening in Celina and Farmersville and the retirement 
announcement of a key administrator.

Dr. Abe Johnson
• Dr. Abe Johnson, Plano Campus (Spring Creek) provost, 
will replace Dr. Toni Jenkins as the senior vice president  
of Campus Operations after she retires this year.
• Dr. Johnson is responsible for planning, management, 
and evaluation of campus operations across the district, 
and providing leadership for all campus provosts.
•  Dr. Johnson previously served as the provost of  

the Frisco Campus and as an associate professor and dean of academic 
affairs at the McKinney Campus.

Brenda Carter
• Brenda Carter was named Celina Campus  
executive dean.
• Carter serves as the chief administrative officer of  
the assigned campus and is responsible for all aspects 
of campus operations, including student access, student 
success, campus culture, academic programming,  
and community engagement.

• Carter previously served as the dean of academic affairs at the  
McKinney Campus for 14 years.

Dr. Abe Johnson

Brenda Carter

Dr. Mary
Barnes-Tilley

Dr. Diana Hopes
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New campuses add value for communities
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E “Partnering with Collin College will be life 
changing for our students. We believe students who 
earn college credit, including earning associate 
degrees, while in high school are much more likely 
to continue their college education and complete 
degrees. Furthermore, Collin College credit will save 
families money and time, allowing students to finish 
their degrees with less debt and sooner than expected.

We are preparing all students to be college  
and career ready. Some students may choose careers in high-demand 
and high-wage fields that do not require a bachelor’s degree.”

“I believe the new Farmersville Campus will 
mean economic and residential growth. Studies 
show that a high percentage of students earning 
certificates and degrees from this campus will 
stay in this community, providing a rich talent 
pool and helping with the growth and staffing  
of companies in our community. I can’t wait for 
the doors to open.” 
 

Michael French 
Farmersville ISD
Superintendent

Kevin D. Meguire 
Farmersville Chamber 

Board Member 

This spring, Collin College will offer a FastTrack session which provides 
students with the opportunity to start classes on Feb. 15 and complete them  
by April 17, with certain classes ending two weeks later. 

The eight-week spring FastTrack general education, or core, classes will 
generally be offered online, although Collin College also has weekend and 
other courses starting throughout the spring term. Students taking these 
classes will still have a spring break in March.

“This is a challenging time, and some students may be uncertain about 
enrolling in courses for the spring semester here or at another college 
or university. With a late start, an abbreviated timeframe, and transfer 
opportunities, Collin College’s Spring FastTrack session may provide the ideal 
solution,” said Dr. Toni Jenkins, senior vice president of campus operations.

Students can select classes ranging from accounting to speech and transfer 
the credits to area universities. One of the best features of these classes is that 
they include online student services, including access to libraries and math 
and writing centers all at Collin College’s affordable tuition.

Registration for Spring FastTrack classes began Jan. 25.
For additional information, including a class listing, visit www.collin.

edu/academics/fasttrack. For questions, email studentsuccess@collin.edu. 

                                      classes:
The late-start classes you were hoping for
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own community complements the college-going culture we have 
embraced throughout our district.”

 “The new Collin College Celina Campus 
is a highly valued partnership that will bring 
job training and job opportunities for the 
community and the support of our impressive 
local businesses.” 

“We are excited about our partnership with 
Collin College here on the brand-new Celina 
Campus as we increase learning opportunities 
for CISD students in fields of health sciences, 
technology, and architecture design. Additionally, 
this will provide expanded dual credit opportunities 
so our students and families can get a great start on 
a post-secondary education.

The proximity of the campus provides access  
to students who previously may have been unable to attend college.  
For our younger students in Celina schools, a college campus in their 

Dr. Tom Maglisceau 
Celina ISD 

Superintendent 

Alexis Jackson, AICP 
Celina EDC Director

Community leaders share their thoughts on the value and impact of the Celina and Farmersville campuses.


